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Those using the circular drive in the
vicinity of the tower residence hall
complex should take note that the
traffic pattern there has been
changed. The west drive is now one
way north. The east drive is two-way
from the entrance off Huron River
Drive to the Dining Commons ill
driveway; south of the DC ill
driveway, it is one-way south. The
change was made to better facilitate
deliveries to the dining commons and
to allow for a new drive which will
connect Campus Lot. No. 2 with the
circular drive.

***

The Office for Alumni Relations is
sponsoring its seventh annual
Stratford FesUval Weekend July 30 to
Aug. 1. The three performances for
that weekend are "Hamlet," "The
Tempest" and "Measure for
Measure." Cost of $60 per person
includes round trip transportation,
plays and lodging. For further in
formation, call the Alumni Office at
487-0250.

***

. .,

The Department of Speech and
Dramatic Arts is sponsoring a
sununer high school Workshop in
Theatre from Aug. 1 to 13 at the Hoyt
Conference Center. Directed by
Associate Professor M.R. McElya,
the workshop will help students
develop new skills and apply existing
ones, with special emphasis on
rehearsal and performance, stage
movement, vocal techniques and
improvisation.

***

The Office for Alumni Relations is
sponsoring the Annual Alumni Golf
O\ting Tuesday, Aug. 10, at Radrick
Farms, 4875 Geddes Rd., Ann Arbor.
There will be a shotgun start at 8:30
a.m. and lunch at 1 p.m. The cost is
$14 per person which includes green
fees, food, beer, pop and prizes. For
futher information, call the Alumni
Office at 487-0250.

***

• f

The Intramural Department
reports that the Warner Pool is
available to faculty, staff and students
for open swimming Monday and
Wednesday from 3 to 5 p.m. and from
7 to 9:30 p.m., Tuesday and Thursday
between 1 and 4 p.m. and 7 and 9:30
p.m., Friday from 1 to 5 p.m. and
Sunday from 7 to 9:30 p.m. The
Warner Gymnasiums are open for use
Monday through Thursday from noon
to 10 p.m., Friday from noon to 5 p.m.
and Sunday between 6 and 9:30 p.m.
For further information on these and
other facilities available, call the IM
Office at 487-1338.

***

A Bicentennfal Workshop entitled
"Black Contributions to American
Life and Culture" will be offered at
Eastern Aug. 9-20. The workshop will
provide information about the roles
played by Black Americans in the
political, cultural, social and milltarY
history of the U.S. For further in
fonnation, call Dean of Academic
Services A.P. Marshall at 487-1420.

A sweeping reorganization of the Division of Student Affairs
was approved July 21 by the EMU Board of Regents.
Included in the reorganization was the establishment of two
new offices, the Campus Interact Office and the Campus Life
Office, and the elimination of four other offices, the Student Life
Office, the Religious Affairs Office, the Counseling Center and the
Foreign Student Advising Office.
McKenny Union and the Hoyt Conference Center will become
combined operations in the new structure of the Divislon.
The new organizational and management approach to student
affairs was proposed by Vice-President for student Affairs
Laurence N. Smith. His proposal was developed after con
sultation with various University and community advilory groups
during the past year.
Vice-President Smith said that the purpose of the
reorganization was to "build strength into our operation, ef.
fectively allocate resources andJ�tter serve the community, the
campus and especially our students."
The reorganization involves a number of new administrative
positions and staff promotions. Appointed associate vice
president for student affairs was Dean of Students L. Sandy
MacLean, who, in his new role, will have responsibility for overall
Division programs and student relations. He also will be
responsible for providing leadership to other areas of the
Division, including the Office of Academic Records and Teacher
Certification the Career Planning and Placement Center, the
Financlal
Office, the Dean of Students Office and the new
Campus Life Office.
Dr. MacLean, 42, was appointed dean of students at Eastern in
1970. A native of Laurium, Mich., he earned his Bachelor of Arts
degree from Northern Michigan University in 1956, his Master of
Arts degree from Michigan State University in 1960 and his
doctorate from Indiana University in 1967. He also studied at the
University of Northern Iowa. Dr. MacLean was a high school
teacher and coach from 1958 to 1959, director of men's halls at the
University of Northern Iowa from 1960 to 1963, head counselor at
Indiana University from 1963 to 1966 and assistant dean of
students and assistant professor of education at the University of
Missouri at Columbia from 1966 to 1970.
Dorian Sprandel, director of housing and auxiliaey services,
was appointed executive director of student affairs. He will be
responsible for the fiscal and auxiliaey service areas of the
Division. Among the areas under his administrative purview are
Housing, Student Publications, the Health Center, Food Service
and McKenny Union and Conferences.
Dr. Sprandel, 35, was first associated with the Eastern housing
program in 1965. A native of Little Falls, Minn., he earned his
Bachelor of Arts degree from Albion College in 1963, his Master of
Arts degree from Michigan State University in 1965, and his Ph.D.
degree, also from MSU, in 1969. He served as coordinator of the
_
Eastern housing program from 1965 to 1967, and was appomted
associate dean of students for housing in 1970. His title was later
changed to director of housing and auxiliary services.
Bette C. White, associate dean of students, was �ppointed dean
of students, succeeding Dr. MacLean. Dr. White, 42, was named
associate dean of students at Eastern in 1970. A native of
Frederick, Okla., she earned her Bachelor of Arts degree from
North Texas State College in 1954, her Master of Education degree,
also from North Texas State, in 1964, and her Ph.D. degree from
Michigan State University in 1970. She also has studied. at the
Universidad Interamericana in Saltillo, Coahuilla. Dr. White was
a counselor at Wisconsin State University from 1966 to 1967, and
dean of women at McMurry College from 1969 to 1970.
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Vice-President Laurence Smith points out changes on new
organizational charts.

James Scott, coordinator of judicial services and orientation,
was appointed assistant dean of students in charge of the Campus
Life Office. Scott, 28, nas been a staff member in the Dean of
Students Office since 1972. A native of Albion, Mich., he earned a
Bachelor of Science degree from Eastern in 1969 and a Master of
Arts degree, also from Eastern, in 1971. He is a doctoral can
didate at the University of Michigan. Previously, Scott taught and
was a counselor at Willow Run High School.
Thomas SUllivan, administrative associate in the Housing
Office, was appointed director of housing. �ullivan, 29, has been
affiliated witil Eastern's housing program smce 1971. A native of
Detroit he earned his Bachelor of Arts degree from the
Unive�ity of Dayton in 1969, and his Master of Education degree
from Kent State University in 1971. His previous experience in
cludes serving as a teacher, residence hall director, university
conference counselor and resident area coordinator.
Thomas C. Otts, fon::ierly director of the Student �e Office,
was appointed director of the New Campus Interact Office. Otts,
33 has coordinated student activities at Eastern since 1970. A
naiive of Ann Arbor, he earned his Bachelor of Science degree
from Eastern in 1966, his Master of Arts degree, also from
Eastern, in 1967, and. his specialist's degree from Kent State
University ir. 1969. His previous experience includes serving as
assistant director of student activities at Kent State and director
of student activities at Schoolcraft College.
Positiom yet to be filled include budget analyst, director of
McKenny Union and Conferences, director of admissions and
several support positioos.
. .
Vice-President Smith said that the new orgaruzational plan
provides an opportunity for maximum coordination while
allowing flexibility for added growth and development. "Ad
ministratively "he said, "it's easy to set things in motion, but not
to keep themgoing and to evaluate and modify them. By. taking
advantage o: progressive management approaches, t� !l�w
organization is designed to deli�er desired program�, activities
and services and keep the operation fresh and responsive to needs
as they emerge."
In detailing some of the organizational changes, Vice-President
Smith said he forsees McKenny Union and the conference com
plex as "an important mechansim for opening up our facilities to
the campus and the community.
( Continued on page 4)

Regents Approve Budget, Tuition Increase-----�
The EMU Board of Regents approved
the 1976-77 General Fund and Auxiliaey
Fund Budgets last Wednesday, July 21,
at its regular monthly meeting.
The General Fund Budget totals
$39,630,150, an increase of about five
percent over the 1975-76 budget of
$37 ,871,395. The Auxiliaey Fund budget
totals $12,788,465, an increase of three
percent over the 1975-76 budget of
$12,454,084.
Also approved as part of the budget
recommendation were tuition increaseB
at both the undergraduate and graduate
level. The increases average 10 percent
for undergraduate and graduate students
who are residents of Michigan, 2 percent
for nonresident undergraduates and 14
percent for nonresident graduate
students.
Undergraduate students who are
residents of Michigan will pay $22 per

credit hour, an increase of $2.50 or 13
percent for lower level students and of
$1.50 or 7 percent for upper level students
over the current rate. Nonresident un
dergraduate students will pay $55 per
credit hour, an increase of $2.50 or five
percent for lower level students and a
decrease of 50 cents or one percent for
upper level students.
The differentiation between lower level

(freshmen and sophomores) and upper

level (juniors and seniors) un
dergraduate students has been
eliminated in the new tuition plan.
In approving the budget, the Board
of Regents reinstated the men's
gymnastics program. The program
had been eliminated from the budget
previously. The vote was 6 yes, 1
abstention.

Graduate students who are residents of
Michigan will pay $33 per credit hour, an
increase of $3 or 10 percent. Nonresident
graduate students will pay $80 per credit
hour, an increase of $10 or 14 percent.
The new rates are effective Sept. 1,
1976.
EMU President James H. Brickley
also told the Board that funds have been
included in the new budget to provide for
salary adjustments for non-union em
ployees. He said that several con
siderations are currently under study by
the Executive Council and that a formal
recommendation would be made at the
next Board meeting (scheduled Sept. 22)
to provide salaey adjustments effective
�1uly 1, 1976. He said that the recom
mendation would provide for merit
,djustments when appropriate and
e-quity for non-union employees with
those employees currently covered by
labor agreements.

The copy deadline for the August 9 issue of Focus EMU is noon Monday, August 2.

FOCUS

ON faculQ:

Katie Holkeboer Designs P"lay Costumes
By Kathy Tinney
"Some directors don't know very much
about costuming and like to trust it all to
me," explains Katherine (Katie)
Holkeboer, costume designer and
assistant professor of speech and
dramatic arts at Eastern. Mrs.
Holkeboer was responsible for all of the
costuming for the four plays in EMU's
Bicentennial Spring Repertory Theatre
Festival.
Phillip Barry's "The Philadelphia
Story," Tennessee Williams' "Summer
and Smoke," Lanford Wilson's "THE
HOT L BALTIMORE," and Thornton
Wilder's "The Matchmaker" were
performed in nightly rotation in Quirk
Auditorium May ?.8 through June 19.
Mrs. Holkeboer notes that "other
directors have very definite feelings
about costuming and about color. for
example. They have emotional responses
to color and want to impose these oo the
production and have a very clear visual
picture of it."
According to Mrs. Holkeboer, Marshall
Mason is such · a visually-minded
director. She says that "Summer and
Smoke" was written to be set any time
between the turn of the century and 1916,
but Mason, Broadway director-in
residence at EMU during the repertory.
run, set the play in the 1920's. "He
wanted to update it and do it in the
Roaring Twenties. He really is a director
who is coocerned with all aspects� of the
production and it is part of his directing
concept that the costumes fit in," she
says.
Other directors prefer not to be con
cerned with costuming, she notes. "Both
(types) are interesting to work with.
Sometimes it's very nice to have a
director set a few limitations. It's easier
to design if you're given a year and
you're given a color scheme and you
don't have to pick from just everything. I
like working with both kinds of direc
tors."
All four of the plays are in different
periods and require different kinds of
costuming effects. In "The Philadelphia
Story," Mrs. Holkeboer explains, make
up is the critical item, including darker
lip and nail colors. Set in 1939, there is a
revival of that same feeling in the
clothing right now, Mrs. Holkeboer says - three-piece suits, wide lapels, longer
skirt lengths. Mrs. Holkeboer calls it a
"transitional period."
In contrast to the modem, nondescript
setting of "THE HOT L BALTIMORE,"
"The Matchmaker" is set in the Gay
Nineties when women wore enormous leg
of mutton sleeves and extravagant bats
were very big. The "Matchmaker"
costumes require a corset, a garment
most young women are not accustomed
to wearing today. Mrs. Holkeboer says
that the corset "changes the whole line to
an hourglass figure with a tiny waist and
. full bust. The. girls had to go trom that to
the Twenties thing (for "Summer and
Smoke") which does the exact opposite it pushes you in."
"Summer and Smoke" is set in the era
of the flapper. "It's an awkward period
for women unless they are very tall and
thin because of the unflattering line,"
Mrs. Holkeboer notes. "It's a bard period
tQ make look good on heavier or shorter
women.
"It was interesting night after night to
mold the girls' figures into these dif·
ferent shapes!"
Mrs. Hofkeboer bad to provide 20 to 25
costumes for each of the four plays. She
began work on the Festival right after
she finished the EMU Players production
of "Picnic" in April. She began by
reading the plays and taking notes. "I
researched the period of each play and
tried to assimilate the material and come
up with my own ideas," she explains.
"Because we did so many plays in such a
short time, I had to pick periods for
which we have some stock already so we
could use some of the costumes we had
and then coordinate the things we
made."
All of the costumes were designed
during the week between the winter and
spring temlS. "I drew pictures of the
things to be made and in some cases
2

CENTER OF Eou�noNAL llEsouac
Book Award-Winners Available in CE
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"J R" (published by Knopf), by
William Gaddis, won the Fiction prize

when the National Institute of Arts and
Letters announced the 27th annual
National Book Award winners. "J R" is
one of Mr. Gaddis' infrequent but long
novels. His earlier novel, "The
Recognitions," published in 1955, is
considered by a fair number of critics as
a work of lasting merit. In "J R", reality
is described as "a chaos of discon
nections, a blizzard of noise." The
materials for the book, said one critic,
"have been quarried from the instant
kitsch midden of contemporary
technology, politics and big business."

Katie Holkeboer
pictures of some things we already bad
so the directors could get a picture of
what everything . . . looked like together.
"We only bad three weeks to do it all in
so a lot of compromises had to be made
as far as costuming is coocemed. We
usually have four and a half to five weeks
to do one show.
"I kind of really liked this coocentrated
working schedule. It's very convenient
because you can get things dooe right
away. You have all the actors there and
their bodies ready when you need to fit
them. Duri,ng the school year, rehearsals
are at night and actors are always run
ning off to class. You never know where
they are and have to leave them n�."
In additioo, Mrs. Holkeboer's four
costume technicians all worked straight
through the day, uninterrupted by
classes or studying for exams. "I had
such a good crew," she notes. "You
usually can COWlt on redoing a quarter of
what you do in the first place because it's
done wrong the first time. I'm amazed at
how fast we got things done. We made
great progress."
Mrs. Holkeboer, the daughter of Mr.
and Mrs. John strand of Geddes Road in
Ann Arbor, has ·been the costume
designer at Eastern since 1973. She
graduated from the University of
Michigan with a Bachelor of Science
degree in design in 1967, and didn't
become interested in costuming until her
senior year. "I took a costume design
course as an elective," she recalls. "I
had wanted to be an illustrator or in
advertising. But I was hired during the
fall term of my senior year in the
costume shop to sew and I really enjoyed
that. I fowid that I preferred doing that
to going to art school. I enjoyed sewing
and the costume design so it seemed
more appropriate for me to pursue that
kind of thing."
She went on to study theatrical design
at' Ohio University, graduating in 1969
with a Master of Fine Arts degree. She
worked as a costumer at U-M from 1•
70 and at Boston University from 197�71.
At Eastern, she bas designed the
costumes for such varied productions as
"School_ for Scandal," "Richard m,"
"Mourning �es Electra," "The
Legend of Slee�y Hollow" and
"Cabaret," which was her first play.
At U-M she worked on "Taming of the
Shrew," "Antigone;" "Hogan's Goat,"
"Plough in the Stars" and "Cinderella"'
and at Boston University, ''Love's
Labor's Lost" and "The Emperor
Jones."
"I like doing sort of thirties grubby and
turn of the century poor Irish kind of
things. I perfer to do lower class
costmnes to high style," she notes.
"I was trained that costumes should
not be what people remember about a
production because if they are, then you
have failed because that's not what
people are supposed to go to the theatre
for."

Other winners were:
Paul Fussell's "The Great War and
Modem Memory'' (Oxford University
Press) in the Arts and Letters category,
John Ashbery's "Self-Portrait in a
Convex Mirror" (Viking Press) for
Poetry, and Walter D. Edmonds for his
"Bert Breen's Barn" (Little, Brown) in
the Children's Literature category. In the
latter book, the author of "Drums Along
the Mohawk" has fashioned a tale of a
young person's search for dignity and
security in upper New York State about
the turn of the century.
The Contemporary Affairs prize went
to Michael J. Arlen for "Passage to
Ararat" (Farrar, Straus & Giron), a
subjective account of the author's course
back to his roots in Armenia.
The sixth winner, David Brion Davis,
received the History and Biography
award for "The Problem of Slavery in
the Age of Revolution: 1770-1823"
(Cornell University Press), an in·
vestigation of the effect of agitation
against slavery in a time of upheaval.
Mr. Davis won a Pulitzer prize in 1967 for
his earlier study, "The Problem of
Slavery in Western Culture."
All of these books are in the CER's
collections.

•••

Future students wishing to study the
art of writing and publishing will have
opportunity to examine the original
typescript and galley proofs of
"Whitetail Deer, A Year's Cycle," by
Curtis K. Stadtfeld, published by Dial
Press in 1975. Stadtfeld has deposited the
copies in. the University Archives.

Openings
The Personnel Office announces the
following vacancies:
Clerical-Secretarial
CS-ol - $5,820-8,146 - Clerk - Financial
Aids Office.
CS-ol - $5,820-8,146 • Clerk - Academic
Records
CS--02 - $6,180-a,659 - Cashier - Cashier's
Office
CS-o3 - $3,341-4,676 • Account Clerk Student Accounting ( Y.i-time regular)
(2) CS-o3 - $6,682-9,358 - Senior Clerk Financial Aids Office
Final day for acceptance of application
for the above positions is July 30, 1976.
Internal applicants for· Clerical
Secretarial and Administrative
Professional-Technical positions
should submit a letter of application to
the appropriate department with a
copy to Personnel.
Teaching Positions
Faculty Position, Music Department Salary and rank dependent upon
qualifications and experience. In
strumental music education specialist
who is an oboe performer and teacher
is being sought. Master's degree
required; doctorate preferred. To
begin Fall 1976.
Part-time Instructors in Music, Piano
and Violin, Music Department Salary dependent upon qualifications
and experience. To teach applied.
music to music majors, minors and
electives. To begin Fall 1976.
Part-time Lecturers, Management
Department - Salary dependent upon
( Continued on page 4)

Stadtfeld, English Language and
Uterature Department, received his
B.A. degree in journalism from Michigan
State University and his M.A. from
Eastern Michigan University. His stories
and articles have been widely published
in magazines and newspapers, and many
of these are also available in the Ar· ·
chives. He draws on his early life in rural
Michigan for much of his material, and
his love of nature and life are emphasized
in his writings.
The typescript and galley proofs of his
first book, "From the Land and Back,"
which drew critical acclaim when it was
published by Scribner's in 1972, are also
available for research in the Archives. ,

The following op·
portunities for program
development currently
are available:

Undergraduate Research PartlclpaUon
Deadline Set
The National Science Foundation
(NSF) bas announced September 10, tr18
as the deadline for applications from
institutions of higher education for
proposals under the Undergraduate
Research ParUclpaUon Program. The ..
energy-related restriction has been
removed this year from the URP
Program. The basic concept of research
participation by undergraduate students
in groups of up to 15 students will be
supported in two types of projects: (1)
Undergraduate Research Participation
in Academic Iastltutlona - un
dergraduates working directly with
faculty members in ongoing research • •
projects at the grantee institution, and
(2) Industrial URP - undergraduates
being placed in an industrial laboratory
under the direct mentorship of an in·
dustrial scientist. The term of each
student's participation is to be a
minimum of ten weeks with a stipend of
$900 to be paid on a schedule established
by the grantee institution. Proposals may
be directed to any field of science sup-'
ported by NSF, including in·
terdisciplinary fields.
Speclal Programs for the Aging

Under Title m, Section 308 Model
Projects on Aging, the Administration on
Aging (AOA) will support demonstration .,.
projects with new approaches,
techniques, and methods that promise to
contribute toward wholesome and
meaningful living for older persons. The
deadline for receipt of proposals will be
October 1, ma.
Under a November 1, 1978 deadline, the -.
National Institute on Aging - a related
arm � HEW for aging programs of the
Public Health Semce - will support
proposals for research projects in the
behavioral, social and biomedical
sciences related to aging. The Special
Research Award program of NIA is
specifically for newly-trained in·
vestigators who do not bold and have not
held other Public Health Service reseach
support but have received the doctoral
degree or equivalent in research training
no more than six years prior to su�
mission of a completed application.
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42 Faculty Promotions Approved FOCUS ON
The promotions of 42 faculty members
at the University were approved July 21
by the Board of Regents. Included on the
promotion list were 10 from associate
professor to professor, 'rl from · ass1sumt
professor to associate professor and 5
from instructor to assistant professor.
The promotions are effective Aug. 30.

t

Promoted to professor in the College of
Arts and Sciences were Larry Badil,
Mathematics Department; Werner
Einstadter, Sociology Deparbnent; John
Moore, Chemistry Deparbnent; Alfio
Pignotti, Music Deparbnent; Lester
Scherer, History and Philosophy
Deparbnent; William Shuter, English
Language and Llterature Department;
David Tammany, Art Deparbnent; and
James Waltz, History and Philosophy
Deparbnent.
Promoted to professor in the College of
Education were Wallace LaBenne,
Educational Psychology Department,
and Benjamin VanRiper, Guidance and
Counseling Department.
Promoted to associate professor in the
College of Arts and Sciences were Henry
Aldridge, Speech and Dramatic Arts
Department; Lee Boyer, History and
Philosophy Department; Jeffrey
Fadiman, History and Pbilosopby
Department; Barry Fish, Psychology
Department; Thomas Franks, History
and Philosophy Department; Robert
Holkeboer, English Language and
Llterature Department; James Jobnsoa,
Political Science Department; Sylvan
Kalib, Music Department; John R.
Knapp, Psychology Department (ef·
fective Sept. 3, 1975); Elwood Kuretb,
Geography and Geology Department;
Karen Undenberg, :Political Science
Department; Judy Loeb, Art Depart
ment; Robert Mills, Mathematics

The Board of Regents on July 21:
Accepted 11 educational grants
totaling $2,100,720. Included on the list
were three grants from the U.S Depart
ment of Health, Education and Welfare
totaling more than $1.7 million for the
National Direct Sudent Loan Program,
the College Work-study Program and the
Supplemental Educational Opportunity
Grants Program.
Accepted $23,81.8 in gifts and bequest,
for the month- of June. The June gifts
bring the year-to-date total to $243,538,
which is about $142,500 ahead of the
figure for the same date last year.
Approved the 1976-77 General Fund and
Auxiliary Fund. Budgets. The General
Fund Budget totals $39,630,150, an in
crease of five percent over last year's.
The Auxiliary Fund Budget totals
$12,788,465, a three percent increase over
last year.
Approved tuition increases averaging
10 percent for undergraduate and
graduate students who reside in
Michigan, 2 percent for nonresident
undergraduates and 14 percent for
nonresident graduate students.
Awarded departmental status to
Eastern 's Occupational Therapy
Program to recognize the quality of the
program, the current level of activities af
its personnel and its potential for con
tinued cmtribution in the bealtb care
field.
Approved the promotions of 42 faculty
members. Included on the list were 10
from associate professor to professor, 'rl
from assistant professor to associate
professor and 5 from instructor to
assistant professor. The promotions are
effective Aug. 30.
Granted tenure to 37 faculty members
at the University.
Appointed Janet Scott Boyd, former
head of the Medical-Surgical Nursing
Department at the University ol
Wisconsin-Madison, to bead of the
Nursing Education Department.
Appointed William Smart, associate
director of the Physical Plant since
February, to acting director of the
Physical Plant.
Named Elwood Kuretb, a member of
the EMU Geography and Geology
Department faculty since 1968, to the
pmt of acting bead of that departmenL
Set the next meeting for Sept. 22..

Departqient; James Pfister, Political
Science Deparbnent; Ralph Powell,
Chemistry Department; Lawrence
Smith, English Language and Llterature
Department; Arie Staal, English
Language and Llterature Department;
Curtis Stadtfeld, English Language and
Literature Deparbnent; Alida Westman,
Psychology Department; and Arthur
Yabrmatter, Speech and Dramatic Arts
Department.
Promoted to associate professor in the
College of Business were Sergio An
tiochia, Operations Research and In
formation Systems Deparbnent; Charles
Hoitash, Management Deparbnent; and
Herbert Kennedy, Accounting and
Finance Deparbnent.

Promoted to associate professor in the
College of Education were Gordon A.
Belt, Curriculum and Instruction
Department; John Blair, Educational
Psycholoa Department; Mary Green,
Health, Physical Education, Recreation
and Dance Deparbnent; and William
Kromer, Educational Leadership
DepartmenL
Promoted to assistant professor in the
College of Arts and Sciences were George
McCloud, Speech and Dramatic Arts
Department; and Daniel Trocbet,
Physics and Astronomy Department
(effective May 1, 1976).
Promoted to assistant professor in the
College of Education were Penny Evans,
Health, Physical Education, Recreation
and Dance Deparbnent, and Judith Marr..1
Health, Physical Education, Recreation
and Dance Department.
Promoted to assistant professor in the
College of Human Services was M.
Catherine McDonald, Occupational
Therapy Department.

Tenure Granted
To 37 Faculty
Tenure was granted to 37 faculty
members at Eastern July 21 by the Board
of Regents.
Approved for tenure in the College of
Arts and Sciences were Michael Beecher,
Psychology Department; Forrest
Begres, Biology Deparbnent; Bernard
Decker, English Language and
Literature Department; Jeffrey
Fadiman, History and Philosophy
Department; Barry Fish, Psychology
Department; Robert Holkeboer, English
Language and Literature Deparbnent;
Anthony Iannaccone, Music Depart
ment; Sheila Ingersoll, English
Language and Literature Deparbnent;
Eugene Jaworski, Geography and
Geology Department; John Kn!!PP,
Psychology Deparbnent; Helen Larcom,
English Language and Literature
Department; George McCloud, Speech
and Dramatic Arts Deparbnent; Ana
Marie McCoy, Foreign Languages and
Literatures Deparbnent; William Miller,
History and Philosophy Deparbnent;
Gordon Moss, Sociology Department;
Mohammad Rafiq, Mathematics
Department; Beverly Shankwiler, Art
Department; Lawrence Smith, English
Language and Llterature Department;
Curtis Stadtfeld, English Language and
Literature Department; Paul Szony:l.
History and Philosophy Department;
Richard Vile, Mathematics Deparbnent;
and Ellen Wilt, Art Department.
Granted tenure in the College of
Business were Robert McCoy,
Management Department; Fat-Hi
Sokkar, Operations Research and In
formation Systems Deparbnent; and
John Stoffels, Accounting and Finance
Department.
Approved for tenure in the College of
Education were Penny Evans, Health,.
Physical Education, Recreation and
Dance Department; Carole Huston,
Health, Physical Education, Recreation
and Dance Department; Sandra Mc
Clennm, Special Education Department;
Janet McDowell, Health, Physical
Education, Recreation and Dance
Department; Judy McKee, Educational
Psychology Department; Matilda
Sayegh, Health, Physical Education.
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Rick wscarelli : wmputer Pro, Farmer
By Brad Simmons

Eastem's Rick Coscarelli knows
computers inside and out.
A �usiness systems area pro�ramming
manager for EMU's Administrative
Computer Center, Coscarelll spends his
busy work day ensuring that Eastern's
sophisticated computer operation runs
smoothly.
But when the 29-year-oJid EMU
graduate completes his day of ad
ministering the staff of 13 wllo run a
central processing unit, four magnetic
tape storage devices, eight mapetic disc
storage devices, a printer, card reader
and card punch, he goes home .to his 44acre farm in Adrian where he raises
soybeans in his spare time.
A native of Adrian, Coscarelli boagbt
the family farm five years ago. A self·
styled "gentleman farmer," be raises a
"cash crop" on about half of his -acreage.
"It doesn't pay much," CoscE:relll ad
mits, "but it pays for the enJo:nnent of
doing it."
Although the articulate agricwJturallst
is enthusiastic about bis ".1econd"
career, he says his first - data
processing-"is truely a fun pro:essioo."
"Very, very seldom do you get the
same problem twice," be sa1s. "It's
sometimes frustrating, but never
boring."
Administrative computer systems at
EMU are divided into twc areas,
Coscarelll says. One is academic com
puting, which is handled by his associate,
Lee Hancock. 'lbls area lnclades the
processing of students' grade£, course
registration, admissions - "a.nything
that has to do with students."
Coscarelli's area - the business
systems - includes processing tile entire
University payroll, student acc.unting,
general accounting and Univenity in
ventories.
"In tenns of data processing, most
people often don't realize that I have to
know more than a little about payroll,
more than a little about accounting, more
than a little about inventories - we have
to be a 'Jack of all trades.' I ike that
aspect of it because I get to deal with
many aspects of the Univenily and
every day is different."
Eastern, Coscarelll says, is t"Blatively
young in the data processing fie:d. When
he joined the staff as a student
programmer in 1968, the University had
just acquired a "third-genEration"
computer, its first with more complex
circuitry. But in the eight years since
then, he has seen the computer •ration
grow to the extent that it now handles up
to 2,000 regular production programs
such as payroll and registratiOL
"Eastern Michigan Universit) can be
called about a medium-sized corporation
with the same
° computing needs as a
company that size," he says.
CoscareW holds a bacbelol''s c.egree in
business administration from EMU and
also bolds a master's degree in higher
education administration from the
University. Following a year and a half
as a computer programmer frelh out of
college, he was promoted to programmer
Recreation and Dance Department; and
Mary Ufford, Special Education
Department.
Granted tenure in the College of
Human Services were AnneUe Peel,
Home Economics Departmnt., and
Judith Williston, Home Ecenomics
Department.
Also granted tenure were Lem Kieft,
Industrial Education Department, and
Sarell Wood Beal, Center of F.dLcatlmal
Resources.

The effective date of the gnmtinf of
tenure is Sept. 3, 1975.
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Rick Coscarelli

analyst, a job he held for two years.
Then, in 1973, be was appointed
programming manager.
"One thing I like about working at
Eastern is that we're not restricted,"
Coscarelll says. "If I had worked for an
automobile manufacturer, I might have
been a programmer for four years. But
at EMU, if a programmer shows an
aptitude for say designing fonns, then he
is allowed to do that. That's why I ad
vanced so rapidly - I was given the op
portWlity to do the things I had the aptitude to do."
A common complaint aired in response
to today's skyrocketing increase in the
use of the computer is that the machine
often replaces jobs and the people who
hold them.
"There are situations where the
computer has displaced personnel,"
Coscarelll says, "but more often than
not, all the computer has done is remove
the repetitive tasks. What we've really
done is allow these people to do
something else - they no longer have to
sit and add a column of numbers.
"Sometimes," he says, "the computer
even creates jobs because we generate
more and more information that
management can take advantage of;
information that may point to a problem
in an area that a new person could
correct."
Computers, Coscarelll says, are not
magical machines. They are amazingly
efficient, however, and the chances of
their malfunctioning to cause an error
are "almost impossible.''
In most cases, the error is a human
one; one caused by the operator,
programmer or analyst somewhere
along the line. Coscarelll himself was the
recent victim of such an error.
"My wife and I recently won a vacation
and when we went to pick up our airline
tickets, the airline's computer showed
that we had cancelled. But actually, the
time of the flight had changed and in
stead of punching the 'change' key on the
ccmputer, the operator pressed the
'cancel' key.
"It was a human error, but often times
it's much easier to let the machine take
the blame."
Coscarelll says he's really excited
about the field of data processing.
"When Mmday morning rolls around,"
he says, "I say to myself, 1Hey, I want to
get up and go to work.' When the day
comes that I sa.1 'Hey, I tion't want to go
� work.• · "'at's the day ·I'll find another
job or another profession."
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· Student Affairs Reorganized

(ConUnued from page 1)

"Throughthis effort," hesaid, "we will
be able to bring the campus and com
JIUDlity closer together. We want the
cammunity to feel welcome and through
this new development in McKenny and
the Interact Office, we'll be1able to bring
about significant changes."
Vice-President Smith said that the
reorganization would involve moving all
of the student groups out of McKenny
Union and into Goodison Hall, which
alreadY has become the focal point for
most student activities. Ultimately, he
said, he hoped McKenny Union and the
Interact Office, to be located in the ad
jacent Starkweather Hall, would become
centers of-campus activity open 18 hours
a day.
The new Interact Office, Vice
President Smith noted, will serve as a
"welcome-information center" for use
by the entire campus once it gets going.
Hospitality tours, assistance to students
and visitors and a media presentation
portraying the University's diverse
programs, people and facilities will be
among the projects coordinated through
the Interact Office. Establishing a parent
association and program also will be a
priority of the Interact Office staff.
Services formerly provided by the
Counseling Center will be dellveJ'.ed
through other offices in the new
organizational plan. "We feel we will be
able to deliver this service even better,"
Vice-President Smith said. "We have
done away only with the old ad
ministrative delivery system. Mental
health counseling will be provided
through the Health Center, vocational
counseling through the Career Planning
Office and other student development
programs through the Campus Life
Office."
The new Campus Life Office is
designed to utilize staff and programming
resources more efficiently and ef
fectively in the areas of co-curricular
programs, student activities, concerts,
student government, student volunteer
programs, discipline, orientation,
student leadership training, student
development and cultural, social,
ethical, religious and educational
awareness activities.
"This new office provides better
coordination of a lot of former offices,"
explained Vice-President Smith. "We will
have a staff of highly sophisticated,
competent individuals who, through
working together, will be able to build
programs of greater scope more ·finely
atuned to the needs of the campus
community. Through the pooling of
people, programs and resources, we'll be
able to move more deeply into student
development areas and attract greater
student involvement."
The reorganization, which will become
effective Aug. 2, was funded, for the most
part, through internal reallocation of
resources within the Division of Student
Affairs.
"We're going to re-establish the
traditions that Eastern was built upon,"

Vice-President Smith said, "including
the tradition where people feel welcome
and know that others really care about
them.
"No matter how many times I've been
through the reorganization plan," he
commented, "I'm still excited about it.
It's the beginning of the solution to
problems the University, the president
and the regents have wanted to address
themselves to."
Other staff changes involved in the
reorganization include William Barnett,
coordinator in the Student Life Office to
campus life officer; Mary Margaret
Brown, unit manager to associate
director in the Food Service Depart
ment; William Cadwallader, counselor in
the Dean of Students Office to campus
life officer; Velma Clarke, counselor in
the Counseling Center to senior ad
missions officer; Kathleen Eiler, senior
financial aids officer to associate
director of financial aids; Lee Fawcett,
associate dean of financial aids to
director of financial aids; Barbara
FuHord,. 'supervisor to assistant unit
manager in the Food Service Depart
ment.
Other changes include Ralph Gilden,
dean of admissions and financial aids to
dean emeritus and special assistant to
the vice-president for student affairs;
Michael Kulczycki, resident area
coordinator to resident area manager in
the Housing Department; Floyd
Lamiman, manager of facilities in the
Housing Department to special
operations manager in McKenny Union;
James McGraw, counselor in the
Counseling Center to campus life officer;
Charles D. Olson, manager to director of
the Food Service Deaprtment; John
Vandeburg, counselor in the Counselor in
the Counseling Center to counselor in the
Health Center; and James Vick, resident
area coordinator to resident area
manager in the Housing Department.

Participants
Robert Bofssoneau, dean of the College
of Human Services, presented a paper
titled "The Role of the Administrator in
Direct Patient Care" at the 19th
Congress on Administration of the
American College of Hospital Ad
ministrators, held in Chicago in
February.

Joyce Bauman, George Drelles,
Phyllis Young and Mary Krieger,
professors in Llie Department of Home
Economics, were judges for the Action
Events at the 13th annual State Con
vention of the Michigan Association of
FHA-HERO on April 29. The convention
was held at Western Michigan University
from April 28-30, with more than 1,000
students attending. The action events
judged were in food preparation, interior
design, child care, job interviews and
public speaking.
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These students of German, who have been preparing for their up-coming convention, are
welcomed to the campus by University personnel. Pictured here (from left to right) are:
John Hubbard, assistant professor and co-sponsor of the Michigan Federation of Students
of German; Nancy Sikorsky, secretary of the MFSG; Bill Matteson, vice-president of the
MFSG ; EMU President James Brickley; Jean Bidwell, department head; Ray Schaub,
co-sponsor of the MFSG; and Bob Dennis;, president of the EMU German Club (see story
below) .

Students of German Convene Here
The Department of Foreign Languages
is pleased to announce that the National
Federation of Students of German
(NFSG) has chosen Eastern as the &te of
its 1976 national convention to be held this
smruner from Aug. 15-19. The NFSG is a
division of the National Carl Schurz
Association. Carl Schurz was a Gf!nnan
immigrant who was elected to the United
States Senate and who later served under
Abraham Lincoln as Secretary of the
Interior. He was also active in the
Abolitionist movement before and during
the Civil War. The NFSG is a non-profit
student organization whose goal is to
promote an interest in the German
language and the cultures of German
speaking peoples. It began operations in
1968 and has grown to a membership of
approximately 30,000 in nearly 1,000
junior high, high school, college, and
university German clubs throughout the
country.
John Hubbard and Ray Schaub,
assistant professors in the Department of
Foreign Languages, are the State Ad
visers of the Michigan Federation of
Students of German. They worked last
smruner with Ralph Bock of the Hoyt
Conference Center to submit Eastern's
bid for the convention. The an
nouncement that Eastern is to be the
convention site was published in the
national newspaper of the NFSG, the
"Rundschau," which has a circulation of
approximately 40,000, and a readership
two or three times greater than that. The
announcement states in part: "EMU
offers the very best in accommodations
for the convention - sports facilities,
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modem dorms and classrooms and a
large dining hall and auditorium. And, of
course, the enthusiastic backing of the
German students and faculty there."
The great majority of the NFSG
membership is made up of college-bound
junior and senior high-school students.
Hubbard and Schaub believe that having
the national convention at Eastern will
give the Foreign Language Department
a unique opportunity to recruit students
for its German program and for the
University at large. Between 1,000 and
2,000 students are expected to attend the
convention this year.
(Continued from page 2:,
qualifications and experience. To teach
Organization Theory and Development
and one other course m Management.
Appropriate Ph.D. desired, but other
qualifications considered. To begin
Fall 1976.
Faculty Position, Nursing Education
Department - Salary and rank
dependent upon qualifications and
experience. Prepared in the teaching
of Medical-Surgical Nursing concepts.
Minimum of Master's degree in
Medical-Surgical nursing for ap
pointments to instructor and assistant
professor level. To begin Fall 1976.
AN AFFIRMATIVE ACTION-EQUAL
OPPORTUNITY EMPLOYER
AND EDUCATIONAL INSTITUTION
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*HISTORY IN THE NEWS, WITH HISTORY PROFESSOR TED HEFLEY
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Tuesday, 8-� - Thro:•..ghout the evening, WEMU NEWS provides in-depth coverage of
the nine area prilni11·y elecf.iot races.
Wednesday, "-28, 6 p.n. - ""he outsu.:. ·mg ['lasslcal composers of the Soviet republics

of Ukraine and Latvia are featured on MUSIC & MUSICIANS.
Thursday, 7-29, 6:30 p.m. - TOWARD EQUAL RIGHTS features Betsy Erinberg,
distributor for Olivia Records, an all-woman recording company.
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